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A & N ISLANDS KHADI & VILLAGE INDUSTRIE§ BOARD
[ . '1' Ll“?eﬁfi BLAIR 72 ) U (I

NOTIFICATION

Port Blair, dated the 5*" December, 2001
BYE-LAWS

No. 217/2001/F. No. ANIKVIB/5-4/2001.—In exercise of the powers conferred by section
39 of the Andaman and Nicobar Islands Khadi & Village Industries Board Regulations, 1988 [No. 1
of 1988] and with the previous approval of the Administrator (Lieutenant Governor), Andaman &
Nicobar Islands, the Andaman and Nicobar Islands Khadi & Village Industries Board, hereby
makes the following Bye-Laws, namely :-

CHAPTER -1

1. (1) These Bye-Laws may. be called the Andaman and Nicobar Islands Khadi & Village
Industries Board Bye-Laws. )

(2) They extend to the whole of the Union Territory of Andaman & Nicobarllslands.

(3) They shall come into force on such date as the Board may by notification in the
Official Gazette, appoint. 5
2. In these Bye-Laws, unless the context otherwise requires :-
(@) “"Administrator” meais fel Adiminstrator of the Uniuit' 1 eihics) | of Andaman and
Nicobar Islands appointed b_y the President under Article 239 of the Constitution;
(b) “Administration” means the Andaman & Nicobar Administration ;

" (c) “Appointing Authority” means the Chairman or the Vice Chairman or an officer of the
Board specifically empowered in this behalf by the Chairman;

(d) “Board” means the Andaman and Nicobar Islands Khadi & Village Industries Board
established under section 3 of the Andaman and Nicobar Islands Khadi & Village
Industries Board Regulation, 1988;

(e) “Bye-Laws” means a bye-laws made under section 39 of the Regulation;
(f)  “Chairman” means the Chairman of the Board;

(g) “Commission” means the Khadi and Village Industries Commission established under
section 4 of the Khadi and Village Industries Commission Act, 1956 (No. 61 of 1956)

(h) "Head of the Office” means an officer of the Board declared as such by the Board;

3

(i) "Cdoperative Society” means a Cooperative‘ Society registered as such under the
Andaman and Nicobar Islands Cooperative Society Regulation, 1973 (No. 3 of 1973);

3
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()
(k)

GENERAL

“‘Member” inec::c A wiley of 1.2 Board: (R

‘Regulation” means the Andaman and Nicobar Islands Khadi & Village Industries
Board Regulation, 1988 (No. 1 of 1988);

‘Rules” means the rules made by the Administrator under section 38 of the
Regulation;

“Vice Chairman” means the Vice Chairman of the Board ; and

All other words expression and phrases used herein, but not defined in these Bye-
Laws and defined in Regulation and Rules shall have the meanings respectively
assigned to them in the Regulation and the Rules.

CHAPTER - I

PROVISIONS RELATING TO THE SERVICES OF THE EMPLOYEES OF THE

BOARD:
3. (1)

(2)

®)

(4)

(6)

@)

The services of such of those serving employees of the Industries Department of the
Administration who may opt to serve under the Board on permanent basis, may
subject to the consent of their employer, be transferred to the Board permanently and
on such transfer their further employment under the Board shall be governed by the
Regulation & the Rules and Bye-Laws made thereunder as may, for the time being be
in force. The option once exercised by such employees shall be final and binding and
in no circumstances such an option shall be allowed to be withdrawn, changed or
modified.

The ‘employees sc wuisitired nail work in the Boerd’poitinndss Sasis and they shall
be entitled to draw their pay in the same scale of pay & allowances as they were
getting while serving under their previous employer. For this purpose, the last pay
certificate issued by their previous employer shall be taken into account for fixation of
their pay in the Board. They shall, however, not to be entitled to get special pay, which
they might have been getting while serving under their previous employer on account
of doing some special work carrying higher responsibility under their previous
employer. However, while fixing the quantumof their consolidated pay, due regard
shall be had to ensure that they do not suffer any loss in their total emoluments which
they were getting immediately before the fixation of their consolidated pay.

Notwithstanding anything contained in Sub-clause (1), the transferred employees
referred to therein, shall be governed by these bye-laws.

The Board may adopt for its employees the same pay and allowances as are
prescribed / enhanced and followed by the Administration from time to time for its
serving employees holding analogous posts or falling in the’similar grades or
categories of service under the Administration.

The Board shall have mainly four classes of employees namely, group ‘A’, Group ‘B’,
Group ‘C' and Group ‘D’ and these may be further classified into grades while issuing
orders specifying the scale of pay, duties and responsibilities, from time to time for
each category of class or employees. :

Should the exigencies of works in the Board so require the Board may, from time to

time employ casual and daily rated workers subject to the provision to sub-section (1),

of section 11 of the Raguiation

1 W e

Provided that period of continued employment of such workers shall be
regulated on the basis of the instructions and orders as may be issued from time to
time by the Administration with regard to the employment to such workers in the
various departments of the Administration.

Subject to provisions of the regulation, rules and these Bye-Laws the Board shall lay
down terms and. conditions of service of all its employees inter-alia these terms and
conditions shall cover matters such age limits at the time of recruitment, minimum
qualifications and experience require in the case of an employee or class of
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employees and the like. The Board may by order in writing relax any .of the these
terms and conditions where-ever it thinks necessary to do so in the interest of the
work of the Board.

(8) In the case of permanent servants of the Central Govt. or any State Government
whose services are lent to the Board on deputation of foreign service, the terms and
conditions of service (including their pay, traveling and daily allowance, leave,
provident fund, leave salary and pension contribution), shall be such as may be laid
down at the time of their deputation to the Board.

(9) The Board may grant study leave to its employees in order to ‘enable them to
undertake study or researcii vz ébtan: specialized knowidugd!lin Btighune,
technical or economical disciplines connected with the work of the Board, subject to
such terms and conditions as may be laid down in this regard by the Board.

(10) For regulating the conduct and discipline of its employees, the Board adopt mutatis
mutandis the Central Civil Service (Conduct) Rules, 1964 and the Central Services
(Classification, control and appeal) Rules, 1965 applicable to the Central Govt.
employees.

(11) The employees of the Board shall be entitled to the payment of gratuity subject to the
provisions of the payment of Gratuity Act, 1972 (No. 39 of 1972). For this purpose, the
said Act shall be mutatis mutandis applicable to the employees of the Board.

(12) The employees of the Board shall be entitled to the payment of medical expenses
subject to the provision of the Medical Attendance Rules, 1944 applicable to the
Central Government employees. For this purpose the said Rule shall be applicable to
the employees of the Board.

METHOD OF RECRUITMENT :

(13) Recruitment to the posts in different grades and cadres existing in the establishment
of the Board, regulating the methods of recruitment, age, qualifications, experience
etc. shall be such as framed and notified in the Official Gazette.

CERTIFICATES OF HEALTH :

(14) (i) Every employee of the Board shall produce a Medical Certificate of Health

from the Medical Officer of the G.B. Pant Hospital, Port Blair. Such certificate

‘ TR ke P i) {
shall be produced within uiic &4 fron: e date of appoinumén.'’

Provided that an employee transferred from the Administration for serving under the Board
shall not be required to produce such certificate, if he has already produced it during the period of
his service under that Administration.

(i) The Board may for sufficient cause to be recorded in the writing extend the
period beyond one month within which the medical certificate has to be
produced.

(iii) An employee discharged from service due to his failure to produce necessary
Medical Certificates within the specified time limit or extended time limit, if any,
shall not be re-employed under the Board unless he produces such a
certificate in advance. Such re-employment shall be subject to a vacancy in
the concerned post being available in the Board.

(iv) A fresh certificate of health shall not be required if a discharged person is re-
émployed under the Board within six months of the date of the health
certificates produced during the previous period of his service.

PROBATION AND TRIAL PERIOD, CONFIRMATION & SUPERANNUATION :

15. (1) All employees of the Board recruited against permanent vacancies shall be on
probation for a period of 2 years. The employees recruited against temporary
vacancies shall, however, be on a period of trial for three months. Such period of
probation or trial may be extended by six months in individual case by the
appointing authority if it considers so to do for sufficient reasons to be recorded in
writing. o T PO
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(2) (a) After satisfactory completion of the trial period employees will be continued in the
temporary posts, otherwise they shall be discharged according to terms and
conditions of their appointment.

(b) Employees recruited against permanent vacancies will be confirmed thereon
after satisfactory completion of their probationary period.

(3) (a) All employees of the Board shall ordinarily retire from service on attaining the age
of 60 years or on attaining of such age as may be applicable to the Government
Servants serving under the Administration for the purpose of their retirement on
superannuation.

(b) An employee of the Board may also retire voluntarily after completion of 20 years
qualifying service as laid down under Rule 48(A) of the Central Civil Services
(Pension) Rules, 1972. ‘

(c) An employee of the Board shall be entitled of encashment of earned leave at the
time of retirement on the basis of such orders/rules as are applicable in this
regard to Government employees serving under the Administration.

(d) An emnlnvee f the Board due for retlrement opl attainment of the age of 60
years as provnoed for in clause (a) may, in the MNitisais oI the commission and
the exigencies of services of the Board, and for reasons to be recorded in writing
at any time.

(i) be 'granted extension of service, on a year to year basis till he attains the
age of sixty-three years; or

(i) be re-employed in service on contract basis on such terms and conditions
as may be determlned by the Board under a resolution passed by it in that
behalf :

Provided that period of such extension of service of re-employment shall be subject to the
employee being medically examined and declared fit for further employment by a duly competent /
registered medical authority /practitioner.

4. NOTWITHSTANDING ANYTHING CONTAINED IN SUB-CLAUSE 3 (A) :

(i) the Board may at any time, require any employee who has attained the age of 55 .

years to retire from service by giving such employees 3 months advance notice in
writing following due procedure.

(i) any employee of the Board may at any time after attaining the age of 55 years
voluntarily retire after giving three months advance notice in writing to the Board :

Provided that the Board may refuse to allow any such employee to Fetire voluntarily if
disciplinary proceedings against him are contemplated or are pending.

' TERMINATION OF SERVICES :

16. (1) During the pésicd Ui #ial, wie services of a isniunatll ey se may be terminated -

by the appointing authority in terms of his appointment.

(2) The services of a temporary employee may at any time be terminated by the
appointing authority without assigning any reason thereof by giving him an advance
notice in writing of one month or by paying him one month pay plus allowances:

Provided that his service may also be terminated forthwith and in the event of such
termination, the employee concerned shall be entitled to claim one month’s pay plus allowances
for the period of the notice at the same rate at which he was drawing the. same immediately before

the termination of his services in lieu of the notice or for the period by which such notice falls short
of one month.

(3) The service of an employee appointed on probation against a permanent posf may

be terminated by the appointing authority during the period of probatlon without
notice and without assigning any reasons.

(4) After satisfactory completion of the period of probation the services.of an employeé
in permanent employment may be terminated if his post is abolished :




THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, DECEMBER 5, 2001, 5

Provided that the services of wi: L fiff=e i: .crmanent servics ob_whoi ba 551 to
termination under this sub-clause for so long as any post of the same grade or class or category
and under the same appointing authority continue to be held by any person junior to him:

Provided further that such an employee may be offered an alternative appointment subject
to availability of an existing vacancy in the Board in the same or a lower grade if he fulfills the
requirements laid down in these bye-laws for appointment to such post, if he accepts appointment
to such an alternative post, he may be retained in the Board.

(5) () No employee in permanent services shall quit his services under the Board without
first having his resignation accepted by the competent authority. -

(b) When owing to the abolition of permanent post an employee in the permanent
service of the Board is discharged from the Board's service he/she shall be entitled
to three calendar months notice signifying the Board's intention to terminate his/her
appointment or in the lieu thereof, a some equivalent to his / her pay plus
allowances for the period of the notice at the same rate at which he was drawing
the same immediately before the termination of his/her service of the period by
which such notice falls short of the period of three months, shall be paid to him/her
in advance or he/she shall be entitled to claim the required payment subsequent to
the termination of his/her services.

TRAVELLING & DAILY ALLOWANCES :

17. The employees of the Board shall be eligible for traveling and daily allowances for
journey on tour or on transfer at such rates and according to such terms and
conditions as may be iala Gov: 1 kbis regawy by the Board with e dtor dspioval of
the Administrator. Until such rates and terms and conditions. are laid down by the
Board, the employees of the Board shall draw traveling and daily allowances at the
same rates and subject to the same terms and conditions as are applicable to, the
employees of the analogues / corresponding grades serving under the Administration.

CONTROLLING OFFICER :

18. (a) Chairman of the Board shall be the Controlling Officer in respect of his own
travelling and daily allowances bills. .

(b) The Chairman shall be the Cor\ltrolling Officer in respect of travelling and daily
allowances bills of the Member Secretary, the Executive Officer, the Financial
Advisor and Chief Accounts Officer and members of the Board.

(c) The Executive Officer shall be the Controlling Officer in respect of the travelling and
daily allowances bills of employees of the Board.

(d) The Board may, by order in writing, direct that the power of the Controlling Officer
for the purpose of travelling and daily allowances, shall be exercised by such other
officer or officers of the Board as may be authorized in writing in this behalf.
Provided that an officer shall not be authorized as his own Controlling Officer.

(e) Heads of offices will be the Controlling Officers in respect of the employees of
Board holding Group ‘B’ Non-Gazetted and Group ‘C’ and Group ‘D’ posts.

DAILY ALLOWANCES : AT CREE L

19. Daily allowances shall not be drawn at full rate by any of the employee of the Board for
a continues period of more than 10 days at one place while on tour and such employee
shall draw the same at same rates as are applicable to the employees of the
corresponding grades serving in the Administration :

Provided that the Chairman may by order in writing grant general or individual exemption
from operation of this clause if he thinks that prolonged held at a particular place or station is
necessary in the interest of the work of the Board.
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ADVANCES FOR TRAVELLING AND DAILY ALLOWANCES :

20. The Controlling Officer may issue orders for grant of advances to employees and
members of the Board for journeys, which are to be performed by them in connection
with the official work assigned to them.

LEAVE AND LEAVE ALLOWANCES :

.o { ‘ i firegs

21.Leave and Leave A"iig))wances of the employees of %hia poard, shall be regulated
according to the rules and orders as are applicable to the employees of the
Administration, who are in receipt of the time scale of pay in that Administration
analogous to the scale of pay of the employees of the Board :

Provided that the Board may, with the prior approval of the Administrator, either frame Bye-
Laws on the subject or alternatively adopt mutatis mutandis the rules and orders as may be in
force from time to time, regulating the applicability of leave and traveling allowances admissible to
the employees of the Administration.

REIMBURSEMENT OF TUITION FEE : |

21 A. All regular employees of the Board shall be entitled o reimbursement of tuition fee on
the basis of such rules/orders as are applicable in this regard to Government
employees serving under the Administration.

PROMOTION AND ADVANCE INCREMENT :

22. (i) Ordinary promotion shall be made from the lower grade to the next higher grade
strictly on the basis of seniority-cum-merit :

Provided that the senior most employees serving in lower grade in the feeder cadre is
suitable for promotion to the next higher grade on the basis of merit. The Board may declare any
post or class of posts in a particular grade as selection post or post to which this rule shall not
apply. Promot|on to selec’uon post shall be made purely on the baSIstof merlt only:

{ [E N i

Provided that the Board may, from time to time, lay down detailed procedure regulatmg the
criteria for promotion of the employees to selection post in the next higher grade in the different
cadres of the establishment of this Board.

(i) The Board may grant higher initial pay or salary or sanction advance increments
subsequently in respect of the posts for which the Board is competent to sanctlon
the creation of posts :

Provided that in cases where more than three advance of increment are |nvolved the prior
approval of the Administrator shall be obtained.

_ DEPUTATION ABROAD IN CONNECTION WITH THE WORK OF THE BOARD:

" 23. The Board may,,with the prior sanction of the Administrator and of Govt. of India,
depute any member or officer of the Board or any of its employees to proceed outside
India in connection with its work. The Board may issue orders with the prior approval of
the Administrator regarding the grant of funds to the members, officers or employees of
the Board deputed outside India on official duty-cum-tour :

Provided that the requirement of the Foreign Exchange (Regulation) Act, 1973 for the time
being in force shall be duly compiled with by the Board, before sanctioning any deputation for
travel to a foreign country.

APPOINTMENT OF COMMITTEE FOR SPECIFIC PURPOSES :

24. The Board muy \2eth Conwattee consisting ©f .o v «odv: 7 {is members or any
other person or persons for both, for specific purposes as may be specified by it to
assist or advice the Board in the matters governed by the provisions of the Regulation.
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CHAPTER - li

NOTICE OF MEETINGS AND LIST OF BUSINESS :

25 (i) The Chairman shall decide the date, time and place of convening every meeting of
Board and this will be communicated by the Secretary to the concerned officers,
invitees and all other members of the Board, including the Vice Chairman, Executive
Officer, the Financial Advisor and Chief Accounts Officer and any other officer
deputed by the Administrator to atterid such meetings. The-agenda of business to be
transacted at such meetings will also be furnished to the. members and all other
persons aforesaid by the Secretary well in advance. Business other than those
shown in the agenda can, however, be transacted with the permission of the Chair.

(ii) All such meetings shall be presided over by the Chairman or in his absence by the
Vice Chairman and in absence of both by any member chosen by the members
present among thomcciv2a . g PECTRRT

26. (i) The presence of one third of members of the Board at a meeting shall form a
quorum for holding such meetings.

(i) If at any meeting of the Board, there is no quorum, the Chairman or any other
persons presiding over such a meeting shall adjourn the meeting to another date
and it shall thereupon be lawful to dispose of the business at such an adjourned
meeting irrespective of number of members present at such an adjourned
meeting:

Provided that the date for holding an adjourned meeting is fixed for a not less than the
expiry of clear 7 days later from the date of the meeting adjourned and all the members and
others shall be informed of the date, time and place of such adjourned meeting by the Secretary in
the same manner as specified in sub-clause (1) of clause 24.

CASTING OF VOTES :

27. All votes shall be téken by voice or by show of hands unless the Chairman or person
presiding over the meeting decides that votes shall be taken by, ballot in a particular
case.

RESOLUTION BY CIRCULATION :

28. Any resolution of an urgent and important nature which cannot wait till a regular
meeting of the Board is convened, may be passed by circulation amongst the
members and other persons wnth the approval of the Chalrman

S i

MINUTES OF THE MEETING OF THE BOARD :

29. (i) Proceedings of the meeting of the Board shall be recorded under the general
supervision and control of the Secretary.

(i) Minutes of the meetings of the Board shall be compiled by the Secretary and shall
be placed by him before the next meeting of the Board for confirmation. The
minutes of the meeting shall inter-alia, show the names of the person who attended
such meetings.. The Chairman of the meeting shall sign the minutes after they are
confirmed.

30. (i) All such Bye-Laws, notification, orders and directions issued in the matters dealt
with or governed by these Bye-Laws and as may be in force immediately before the
commencement of these Bye-Laws, shall stand repealed.

(i) Notwithstanding anything contained in sub clause (1) such repeal shall not effect —

(a) the previous operation of such bye-laws, notifications, orders or directions or
anything done or suffered thereunder ; or

(ST h
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(b) any right, privilege, obligation, or liability acquired, accrued or incurred

thereunder ; and

(c) any investigation, legal proceeding, or remedy in respect of such right, privilege,

obligation, pending, legal proceeding or remedy may be continued or enforced
as if these Bye-Laws had not been framed and issued.
.8d/-
(N.N.JHA)
LIEUTENANT GOVERNOR.
By order and in the name of the Lieutenant Governor,
Sd/-
(M.N.MURALI)
EXECUTIVE OFFICER
A & N Islands Kh=-i © \filicae, 'ndotries Board,
' ~ Port Blair.
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